
A learning culture 
based on:

Continual improvement, positivity, 
trust and collaboration

Effective planning that focuses on the 
learning of all students and staff and values 
each and every individual contribution in the 

process

Learning environments 
that are:

Appealing, welcoming and inclusive

Innovative, flexible and safe

Responsive to students’ needs

Resource rich

Leadership for learning that demonstrates:

A clear, shared vision and a sense of place in the community

Leadership at all levels of our school

Willingness to listen to input from all

Commitment to teacher professional 
development

Strategic planning for 
continuous improvement

A curriculum designed to be:

Inclusive and student focused

Innovative and reflective of the needs of 
learners in a changing global landscape

Informed by assessment of, for and 
as learning

A learning 
community 

that:

Promotes a shared vision

Fosters a safe, supportive 
environment

Is goal oriented and strives for 
improved student outcomes

Is collaborative at all levels

Teaching that:

Is personalised, flexible, relevant and 
engaging

Is designed to empower the learner

Incorporates technology

Lindisfarne Learning  
An Anglican Community

 
The Lindisfarne Learning Community - an Anglican Community committed to contemporary 
learner engagement, empowerment and excellence in an environment underpinned by the 

Gospel values of Respect, Wisdom and Compassion practised with intention.
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Culture

Curriculum

Environment

Teaching 

Leadership

Community

A culture of learning where:

•	 everyone wants to and can learn

•	 evidence of learning is visible 
throughout the school

•	 everyone works together to 
develop shared knowledge, skills 
and experience

•	 teachers create an inspiring 
classroom culture that conveys 
high expectations

•	 the language of learning is 
deliberately and explicitly taught 
so learners can articulate what, 
how and why they are learning

A current curriculum 
designed to develop:

•	 successful, confident and 
creative individuals

•	 deep knowledge, understanding, 
skills and values

•	 advanced learning and an ability 
to create new ideas and translate 
them into practical applications

Contemporary learning 
environments that:

•	 prioritise the support of 
learners physically, socially and 
emotionally

•	 develop learning spaces that 
encourage collaboration and 
connectedness between 
learners, content and context

•	 ensure a flexible, attractive, 
stimulating and well-resourced 
environment with digital and 
emerging technologies

Teaching and pedagogy 
that is:

•	 authentic, purposeful and 
meaningful to students

•	 informed by research

•	 flexibly designed to nurture the 
learning abilities of all learners

•	 inclusive of authentic, rich and 
varied assessment that provides 
relevant, useful feedback for 
learners

Leadership for learning:

•	 is encouraged within all staff and 
students

•	 deliberately influences the 
development of the whole school 
learning culture

•	 works to develop a shared 
understanding of pedagogical 
excellence

•	 ensures teachers are 
knowledgeable about current 
learning theories and develop 
strategies to optimise learning 
experiences for students

A professional learning 
community where leaders 
and teachers:

•	 develop a shared vision of 
teaching and learning excellence

•	 commit to ongoing learning to 
further develop their expertise

•	 share with each other their 
thinking, practice, programs and 
responses to student issues

•	 identify areas affecting student 
learning

•	 work collaboratively to implement 
effective interventions


